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EXPOSURE TO HAZARDOUS FLUIDS AND WASTES

1.0

2.0

3.0

Purpose

1.1

To set forth policies governing compliance with the statutory requirements of the Occupational
Safety and Health Act (OSHA) standard for exposure to hazardous fluids and wastes.

Scope

2.1

To protect employees from the possibility of exposure to potentially infected bodily fluids.

Policy:

3.1

3.2

3.3

34

Job Identification

All employees in positions which could potentially be exposed to infected blood or bodily fluids
shall be informed of all tasks in a specific job that could possibly lead to such exposure as well as
personal protective measures .

Practices that must be followed to minimize possible exposure include the following:

a) After removing gloves or coming into contact with potentially infected fluids, hands must be
washed immediately.

b) Specific containers for washing, disposal, or decontamination of personal protective equipment
will be provided for employees, who must then place any personal protective equipment in
these containers immediately following use.

c) Shearing or breaking of sharp instruments, such as needles, is not allowed.

d) Guards must be worn by employees to avoid contact with splashing or spraying of blood. These
shall include: 1) employees are required to wear protective gloves when there is any potential
for exposure to blood or other infected fluids, whenever the situation makes this possible; 2)
strong suggestion that eye protection be worn when there is any potential for exposure to blood
or other infected fluids; 3) after use of equipment, immediate and thorough decontamination
will occur using an appropriate cleaning solution such as 9:1 water to bleach solution or other
approved disinfectant product .

Supplies to Minimize/Prevent Exposure

Employees are provided with gloves, gowns, masks, mouthpieces, and resuscitation bags. This list
will also include eye/face shields when necessary.

Training

In order to conform with OSHA guidelines for the prevention of exposure to hazardous fluids,
training courses are required for those who have the potential to come in contact with hazardous
fluids/blood. Training will take place annually, and records of the training are kept by each
department for three years; these records show dates of training sessions, names of trainers, along
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with their qualifications, the contents of the training, and the names of all who attended the same
sessions.

3.5 Storage Containers

Containers used for storing, transporting, or disposing of infected fluids are marked with orange
biohazard symbols. Red bags/containers may also be used in place of the biohazard labels.

3.6 Hepatitis B Vaccinations

For information concerning Lake Forest's policy concerning Hepatitis B vaccinations, see
Administrative Directive 2-10, Policy 3.3.

3.7 Treatment for Exposure

Employees of The City of Lake Forest that are exposed to a person's blood or bodily fluids will
follow Northwestern Lake Forest EMS system policy. This policy requires the exposed employee to
check into the emergency room (The City of Lake Forest will use Lake Forest Acute Care services
during normal business hours and the E.R. after hours) and produce a medical record of the
exposure. More specifically, the policy states that:

a) All parenteral(e.g., needle stick, cut), mucus membrane( e.g., eyes or mouth), or non-intact skin
exposure to blood/body fluids from any patient should be reported to the EMS personnel’s
designated infection control officer (DICO) as soon as possible.

1) Upon request, the EMS System Resource Hospital will perform source patient testing on
patients brought to NMLFH or NMGLFEC in accoordence with Ryan White Act.

b) EMS personnel exposed to measles,mumps, rubella, varicella, herpes, zoster, tuberculosis,
meningitis, herpes simplex, diphtheria, rabies, anthrax, cholera, plague, polio, hepitatis B or C,
typhus, small pox, AIDS/HIV infectionshould report the exposure to their employers DICO as
soon as possible.

3.8 Records

Records of employees' exposures are kept for at least 30 years following their completion of work
for The City of Lake Forest. These records include the following information:

a) employee's name and Social Security number

b) Hepatitis B vaccination status (this includes dates)

¢) any medical results of exams, testing, and follow-ups

d) copies of any health care professional's written opinion, plus a copy of any data given to the
health care professional

The records of the exposures will be maintained by the Human Resources Department with the
assistance of the appropriate department head.
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4.0 Distribution

To all department heads and supervisory staff members.

Jason Wicha
City Manager

created  5/96
revised  5/99, 5/03, 5/09, 5/14, 5/19, 5/25

Page 3



